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Replacement Planned for
Portland’ s MLK Viaduct

Ag approximately $50 million

roject to replace the Martin
Luther King Jr. Boulevard viaduct in
southeast Portland is currently in the
planning process. Construction is
anticipated to commence early this year
and should be completed in 2009,
according to the Oregon Department of
Transportation.

The Portland City Council approved the
plans for the new viaduct in July 2002;
the plans call for four vehicle lanes (two
lanes in each direction), bike lanes, and
sidewalks.

Situated on Oregon 99E - the primary
commuter and freight route between
downtown Portland and the southeastern
metropolitan area - the viaducts carry
approximately 60,000 vehicles per day
with peak traffic exceeding 6,000
vehicles per hour.

The viaduct was built in 1936 on the
edge of a wetland filled with sawmill
waste up to 66 feet deep. As a result,
the structure has several columns and
spans that have visibly settled. The
railings, joints, columns and beams are
deteriorating. Because of its condition,
the viaduct is posted for legal loads only;
overweight vehicles are not allowed to
cross the viaduct.

Underside of the newly completed viaduct,
circa 1936. The structure was built by Hoffman
Construction at a cost of $459,000.

The Grand Avenue structure, built in
1965, does not meet today’ s standards
for width or safety .

The project area includes SE MLK Jr
Boulevard, and SE Grand Avenue
between SE Mill Street and the R oss
Island Bridge.

A hard copy or CD of the final
environmental assessment is available by
calling April Siebenaler, ODOT Project
Leader, at 1.503.731.8469 .

Source:http://www .oregon.gov/ODOT/HWY/REGION1/MLK/index.shtml

photo: Oregon Department of Transportation
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Why Wal-Mart Needs to Change

JOINAMERICA CAMRAIGN TO CHANGE VKL-MART.

Wal-Mart is the largest employer in the world with over $10 billion in profits. Yet, Wal-Mart lowers our
wages, causes more of our jobs to be shipped overseas, and shifts its health care costs onto us, the
American taxpayers. We believe it' s time for Wal-Mart to wake up.

The Wake Up Wal-Mart campaign is a grassroots movement of Americans who believe by joining together
in common purpose we can change Wal-Mart and build a better America.

THE REALFACTSABOUTWAL-MART:

Your taxes subsidize W al-Mart. One 200-person Wal-Mart store may cost you - America’s taxpayers - up
to $420,750 per year or about $2,103 per employee.

Poverty wages. By paying wages that are below the poverty line and therefore forcing employees to rely
on government welfare programs, W al-Mart shifts costs to taxpayers, communities, and responsible
employers.

Taxpayer-funded health care. Wal-Mart’'s health benefits are so poor, Wal-Mart employees are being
forced to seek taxpayer-funded public assistance. In 11 of the 12 states that have disclosed employers
who have employees on Medicaid, Wal-Mart tops the list.

Gender discrimination. Wal-Mart faces the largest gender discrimination case in U.S. history , involving
1.6 million women. In the lawsuit, W al-Mart was forced to reveal that women made up 72% of W al-Mart’'s
hourly workforce but accounted for only 15% of store managers (1998-2002).

Loss of community business. An lowa study showed that in the decade after W al-Mart arrived, the state
lost 555 grocery stores, 298 hardware stores, 293 building supply stores, 161 variety stores, 158 women’ s
apparel stores, 153 shoe stores, 116 drugstores, and 111 men’s and boy’s apparel stores.

LIUNA General President Terence M. O’Sullivan is urging Laborers to help in
the following three ways:

1. Local unions should adopt a Wal-Mart store to help inform and educate consumers. To adopt a store in
your area, call 1.866.253.1350 or contact your local United Food and Commercial W orkers (UFCW)
office. You can find out more by going to http://www .wakeupwalmart.com/finder/index.html

2. Local unions should inform and educate Laborers in your area (a suitable message for use as a flyer for
jobsites and union halls appears on page 3). Additional information for download can be found at
http://wakeupwalmart.com/downloads/

3. Local unions should enlist members to participate in upcoming consumer actions. Please contact your
local UFCW affiliate or visit  http://www .wakeupwalmart.com for more information.

Additional information and suggestions can be found on LIUNA’s site at:
http://www .liuna.org/homeindex/W alMartNov2005.html.

Sources: www.wakeupwalmart.com / LIUNA faxline (Volume IX, No. 36)

|
LEGALNOTICETO ALL PARTICIPANTS: The Northwest Laborers-Employers Training Trust Fund, identification number 91-1283259,
provides training and retraining for those entering the industry and those already in the industry

The Northwest Laborers-Employers Training Trust Fund admits students of any gender, race, color, national and ethnic origin to all the
rights, privileges, programs and activities generally accorded or made available to students at the school. It does not discriminate on
the basis of gender, race, color, national and ethnic origin in administration of its educational policies, administration policies or other
school-administration policies or other school-administered programs. For information about any existing or anticipated future courses
of study sponsored or established by the plan, including any prerequisites for enrolling in such courses and for a description of the
procedure to enroll in such courses, please contact: Mike W arren, NWLETTE27055 Ohio Avenue, Kingston, WA 98346.

WE TRAIN RARTICIPANTS OFANY RACE, COLOR, GENDER, NAONALAND ETHNIC ORIGIN.
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A Message from General Resident
Terry O’Sullivan on Wal-Mart

Dear Fellow Laborers:

This year | want to urge every Laborer to consider the impact of money spent at W al-Mart, the nation’ s
largest retailer . And | want each of you to go further than simply not patronizing W al-Mart and to also
take action to change the corporation.

Why should Laborers care about Wal-Mart? As the world’ s largest employer - with 1.4 million workers -
Wal-Mart affects the paychecks and living standards of every Laborer .

By paying poverty wages (various studies show the typical Wal-Mart employee is paid less than $14,000
a year), Wal-Mart creates pressure to push down wages for all working people.

Unlike other major employers, the majority of W al-Mart workers have no health insurance. Only a tiny
percentage of Wal-Mart workers have family health care coverage and all the company’ s health care
plans have deductibles and premiums out of reach of most employees. The result is a huge pool of
uninsured Wal-Mart workers, which forces up the cost of health care and cuts into Laborers’
paychecks.

Wal-Mart breaks the rules created to protect working people. The corporation is facing dozens of
major lawsuits for forcing employees to work off the clock and for violating child labor laws.

Despite its $10 billion in annual profits, the company shifts billions in costs to taxpayers.  According to
a 2005 study, Wal-Mart’'s poor workplace practices could be costing taxpayers $2.5 billion each year in
the cost of reduced and free school lunches, low-income housing assistance, and health care.

Wal-Mart workers can’t form unions. The corporation has brutally crushed efforts by employees to join
together in unions. It is currently facing more than 100 charges of violating workplace laws that
protect the right to organize.

Just as the Wal-Mart of today is driving down standards for working people, a different kind of
Wal-Mart will have the power to lift standards. As a nation, we can no longer afford the W al-Mart of
today - we must work together to change W al-Mart.

The first step must be to use the power of our money and patronize responsible employers. But we
must go further and join millions of other Americans who are taking action. | urge every Laborer to
visit www .wakeupwalmart.com and get involved in efforts to inform and educate co-workers, friends,
and neighbors.

In Solidarity,
Terence M. O’Sullivan
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[KiNesoN, WA

Asbestos Supervisor 40 hours
04/17/06 to 04/21/06
Asbestos W orker 40 hours
04/10/06 to 04/14/06
05/22/06 to 05/26/06
Basic Concrete 80 hours

05/08/06 to 05/19/06

Commercial Driver 's License
** PREP ** 8 hours
04/18/06

Concrete Cutting & Coring
40 hours

05/22/06 to 05/26/06
Construction Math 40 hours
04/24/06 to 04/28/06
Disaster Site W orker 16 hours
06/28/06 to 06/29/06
General Construction 80 hours
04/03/06 to 04/14/06

06/12/06 to 06/23/06

Grade Checking - Basic
80 hours
06/12/06 to 06/23/06

Gunite W orker

04/03/06 to 04/07/06
04/10/06 to 04/14/06
06/12/06 to 06/16/06

40 hours

Hazardous W aste Supervisor
24 hours
05/02/06 to 05/04/06

Hazardous W aste Worker
80 hours

05/08/06 to 05/19/06
06/12/06 to 06/23/06

Laborers - Our Herit age
40 hours

05/01/06 to 05/05/06
06/19/06 to 06/23/06

Mason Tending 80 hours
04/17/06 to 04/28/06
Microbial Remediation 40 hours

04/24/06 to 04/28/06

OSHA 10 / Confined S pace
Awareness
06/26/06 to 06/27/06

16 hours

Pipe Gravity Flow 80 hours
04/24/06 to 05/05/06

Pipe OQ.R.2 8 hours
05/01/06

05/02/06

Pipe OQ.R.3 8 hours
05/03/06

05/04/06

Pipeline Safety 80 hours
04/17/06 to 04/28/06

Pressure Pipe 80 hours
05/08/06 to 05/19/06

Scaffold Builder 80 hours

05/08/06 to 05/19/06

Silica/Lead/Asbestos Awareness
8 hours
06/30/06

Traffic Control Supervisor
24 hours

05/23/06 to 05/25/06
06/27/06 to 06/29/06

Traffic Control Supervisor

REFRESHER 8 hours
05/22/06

06/26/06

Transit & Level 40 hours
04/10/06 to 04/14/06

Tunnel Safety 40 hours

04/17/06 to 04/21/06
05/22/06 to 05/26/06
06/26/06 to 06/30/06

For a description of courses offered, v isit us on the
web at: www .nwlett.org and click on the “course
descriptions” link.  The site also has updated
listings of all classes including refresher and
recertification classes held at local union halls.

No classes scheduled
at this time.

Hazardous W aste Worker
80 hours
04/03/06 to 04/14/06

TO SIGN UPFOR CLASS
CALL YOUR LOCALUNION'S

BUSINESS MANAGER

IDAHO

L-155 Idaho Falls 208-529-0191
OREGON

L-121 Bend 541-382-4872
L-121 Eugene/Springfield 541-726-9348
L-121 Hermiston 541-517-5878
L-1400 Medford 541-664-2643
L-296 Portland 503-256-5716
L-320 Portland 503-253-4800
UTAH

L-295 Salt Lake 801-972-5380
WASHINGTON

L-252 Aberdeen 360-533-5658
L-276 Bellingham 360-733-0900
L-252 Bremerton 360-377-1313
L-292 Everett 425-259-5077
L-791 Longview 360-423-5690
L-901 Mt. Vernon 360-336-6159
L-252 Olympia 360-357-6460
L-348 Pasco 509-547-7553
L-252 Port Angeles 360-457-6929
L-242 Seattle 206-441-0470
L-440 Seattle 206-329-1540
L-238 Spokane 509-328-6660
L-252 Tacoma 253-383-1493
L-335 Vancouver 360-695-3318
L-292 Wenatchee 509-662-9762
L-614 Yakima 509-452-4332

N /




CLASSES

April to June

2006

CorvAaLLIS, OR

Asbestos W orker (OR)
40 hours
05/15/06 to 05/19/06

Basic Concrete 80 hours
05/01/06 to 05/12/06

Concrete Cutting &
Coring 40 hours
06/19/06 to 06/23/06

Construction Math
40 hours
05/08/06 to 05/12/06

CSTOP
04/28/06
05/26/06

8 hours

CSTOP REFRESHER
4 hours

04/24/06

05/22/06

Event Setup 40 hours
05/22/06 to 05/26/06
06/12/06 to 06/16/06
06/26/06 to 06/30/06

Commercial/Residential
Fence 80 hours
04/03/06 to 04/14/06

First Aid / CPR 8 hours
05/25/06
Forklif t Safety 8 hours
04/25/06
05/23/06

General Construction
80 hours

04/03/06 to 04/14/06
06/19/06 to 06/30/06

Pressure Pipe 80 hours
04/10/06 to 04/21/06

Scaffold User
04/27/06

8 hours

Traffic Control (OR)
8 hours

04/26/06

05/24/06

Traffic Control

IDAHO FALLS

Asbestos W orker (ID)
06/19/06 to 06/23/06

(ID)
05/23/06

REFRESHER (ID)
05/24/06
05/25/06

First Aid / CPR
05/22/06

80 hours
05/08/06 to 05/19/06

Asbestos W orker REFRESHER

Asbestos W orker Supervisor
8 hours

Hazardous W aste Worker

UTAH

4 hours
04/20/06

8 hours

Radiation W orker I REFRESHER

Radiation W orker I
04/17/06 to 04/19/06
05/30/06 to 06/01/06
06/26/06 to 06/28/06

gor ?]gﬁrghecklng - Basic ‘Zc"f ﬁg;\:lssor (O Basic Concrete 80 hours
06/19/06 to 06/30/06 05/23/06 to 05/25/06 06/19/06 to 06/30/06
Gunite Worker 40 hours | Traffic Control ggfbfgg 8 hours
05/15/06 to 05/19/06 Supervisor REFRESHER
(OR) | .
Hoisting & Rigging 8 hours General Construction
40 hours 05/22/06 80 hours
Transit & Level 40 hours .
OSHA 10 / BERA / PSM 06/12/06 to 06/16/06 Pipe OQ.R.2 8 hours
16 hours 05/09/06
04/04/06 to 04/05/06 Tunnel Safety 40 hours .
05/01/06 to 05/05/06 Pibe OQR3 < o
Plaster Tender 40 hours 05/11/06
04/17/06 to 04/21/06
40 hours Hazardous W aste Worker Rigging & Signaling 40 hours
REFRESHER 8 hours 06/12/06 to 06/16/06
04/21/06
06/02/06
8 hours
OSHA 30 40 hours
04/10/06 to 04/14/06 Radiation Worker | REFRESHER

24 hours

Practical and the Radiation
Worker Il
will be given on an as needed
basis. Please call 1.208.542.6240
to be put on the list.
notified when the next class is
available.

REFRESHERPractical

You will be
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dan | Apprentices |
Josh Webb

M

After seeing a newspaper ad regarding the benefits of apprenticeship, Josh
Webb was attracted by what the Laborers had to offer . The opportunity to
learn different trades and skills, as well as the chance to meet and work with
others (not to mention the good benefits) intrigued him and he began his
apprenticeship with Local 295 in Salt Lake City . He has been excelling in his
studies and on the job ever since.

Working in a challenging gamut of harsh weather conditions ranging from
extreme heat to high winds, rain, and snow , he has been exposed to a variety
of projects - from widening a median on 1-15 to building panels for a retaining
wall at a water treatment plant. In the process, he has enjoyed learning new
skills and meeting new people, and in the future plans to focus on building, as
well as construction management. He is currently working for W .W. Clyde and
expects to graduate from the program this summer .

yuws gog :ojoyd

“It is challenging but fun,” Josh advises. “The benefits are great; so are the
job opportunities. | still have time to spend with family and friends.

“In short, there is something for everyone.”

Congratulations, Josh, on a job well done - and best of luck!

|| Congratulations, G aduate st |

The Northwest Laborers-Employers Training Program is proud to announce the latest graduates of the
apprenticeship program. These men and women have completed some 4,000 hours of intense hands-on and
on-the-job training and are now considered JOURNEYMENConstruction Craft Laborers.

Local 348 Local 296 Local 440

Tyler Hovdahl Brad Bakken* Anthony Gonzalez
Robbin Johnson Stephen Holladay Jarlin Diaz Lerma
Ruben Hostetler Anthony Merritt
James Barbieri John Leis, Jr.* Athena Pishue
Tyrone Bentley Trg\)/al? F;ander Local 335
Robert McBain CKy Feno Shayne Cross

ith*
Leslie Speelman Casey Smith Thomas Lows

Jonathan Warner*
Local 252 Local 155
Susan Dowden - Bremerton Local 320 Daniel Hedgcorth

Todd Fischer - Tacoma Cory Albright* Justin Palmer
Jared Jones - Bremerton Alex Flores Local 295
Carlton Sessoms - Olympia PatSFe\k/eLkoch . OnassisAmodo

rick Leever
COSTRESE Brandon Mayo Loal 276

Jason Contreras - Everett Richard Secor Dennis Chatman
German Cruz - Wenatchee Local 791

Ramon Rivera - Everett .

Larry Shuey - Everett Fobin McDonald

sersonveion et i, reass atsept o s maave aptvoon 1A
version which went to print. Please accept our most sincere apologies.




| Health/ Safely M Benits ||
e
New OSHAQuickCards / Fact Sheet Available

Workers and employers alike will benefit from a new group of QuickCards produced by OSHA. Available in
both English and Spanish, these straightforward reference materials focus on safety and health topics such as
demolition and cleanup, hydrogen sulfide, permit-required confined spaces, portable generators, and
respiratory protection. Specific cards on rodents, snakes and insects, mold, and tree trimming are now
available in Vietnamese. A new OSHAfact sheet pinpoints grounding requirements for portable generators.

These new resources can be downloaded from the following OSHA website:
http:/mww .osha.gov/OshDoc/hurricaneRecovery .html - or can be ordered by calling OSHAs publications
office at 1.202.693.1888 .

Updated Edition of NIOSH Pocket Guide Published

The National Institute for Occupational Safety and Health (NIOSH) recently released a new edition of the
NIOSHPocket Guide to Chemical Hazards.

The pocket guide contains important safety and health information for 677 chemicals encountered in the
workplace. First published in 1978, the latest revision includes updated particulate respirator recommenda - For more
tions. The book’s layout is now more user friendly and also includes a new searchable web version. The print d 1
(DHHS NIOSHhbublication No. 2005-149) and CD-ROM (DHHSIIOSHpublication No. 2005-151) versions are information on

available from the NIOSH publications office at 1.800.35.NIOSH. the health and
- . . safety issues
In addition to the pocket guide, the CD-ROM contains several other databases, such as the 2004 Emergency h ff
Response Guidebook, NIOSHand OSHAanalytical methods, and the International Chemical Safety cards. that atfect
laborers, please
VA Education Benefits - Not Just for College! visit the

following sites:

So you signed up for the Montgomery Gl Bill, made your contributions, and are now getting out of the service.
As you think about what lies ahead, consider using those hard-earned benefits to attend school or an Laborers’
apprenticeship / on-the-job (OJT) training program. Most servicemembers and veterans know that they can

use their VA education benefits while attending a college or university , but most are not aware they can also Health and
use their VA benefits while participating in a state agency-approved apprenticeship or OJT  training program. Safety Fund of
\eterans can learn a skill, earn a full-time wage, and receive a Gl  Bill benefit check at the same time! North America:
An apprenticeship is an industry-sponsored program that combines classroom study with hands-on training in a WWW'Ithna'()rg
highly skilled occupation. P rograms generally range between two and five years in length. Apprentices earn
full-time wages while working toward Journeyman status. The Northwest Laborers-Employers Training Center OSHA:
is currently an approved apprenticeship program. For more information and/or information on getting started

with your application process, contact Michael W arren or Mary Bradley at 1.360.297.4150 or WWW.OSha.gOV
1.800.554.4457 .

Veterans generally have 10 years from date of separation to use their Gl Bill benefits (active R eserves may
also be eligible). Call the U.S. Department of V eterans Affairs at 1.888.442.4551 to learn if you are eligible
for benefits and to obtain an application. More information on the Gl Bill (including monthly payment rates)
is available on the VA website: http://www .gibill.va.gov/ .

The civilian community is looking for employees with the work ethic, technical training, and teamwork skills
that veterans possess. When it's time to take off the uniform and begin a second career , look into an industry
with well-paying jobs, great benefits, and challenging, interesting work.  Your Gl Bill can help get you there;
it' s not just for college!

Sources include: http://www .osha.gov Quick Takes December 15, 2005 - \blume 4, Issue 24
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